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Environmental, Social, And Governance Evaluation 

Siemens Gamesa Renewable 
Energy S.A. 
Summary 
Siemens Gamesa Renewable Energy S.A. (SGRE) was established in 2017, with the 
merger between Gamesa Corporación Tecnológica (Gamesa) and Siemens Wind 
Power. Both entities have about 40 years of experience in the wind energy business. 
SGRE is a 67%-owned subsidiary of Siemens Energy AG (SE), which was created in 
2020 as an independent company from Siemens Group’s energy division. Spain-
based SGRE is the world's leading player in the combined onshore and offshore 
production of wind turbines (representing 81% of sales in 2020) and provides wind 
turbine operations and maintenance services (19%). It generated revenue of €9.5 
billion in 2020 and a total installed base of around 107.5 gigawatts (GW) as of Sept. 
30, 2020. The group has a global presence; in 2020 its largest markets were EMEA 
(55% of sales), the Americas (28%), and Asia and Australia (17%). The group 
operates in more than 90 countries and employs over 26,000 people. 

Our ESG Evaluation of 84 reflects SGRE's strong preparedness to face future 
disruption in the industry, as it continues to lead cutting-edge technological 
developments that bring significant environmental benefits to customers in the 
global transition toward a more sustainable and low-carbon economy. Globally, 
Siemens Gamesa holds the top 1 and 2 positions, respectively, per cumulative 
installations in offshore and onshore wind. These leading market positions provide 
SGRE with the scale and resources required for constant research and 
development investments to help meet its customers' evolving needs to reduce 
their environmental impact and maximize turbine efficiency. Finally, we view 
SGRE's governance practices as in line with the relatively high governance 
standards of the countries in which it operates.  
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ESG Profile Score 

78 /100 

 Preparedness Opinion 
(Scoring Impact)  

Strong (+ 6) 

  

 ESG Evaluation 

 
84/100 

Company-specific attainable and actual scores A higher score indicates better sustainability 
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Component Scores 

Environmental Profile   Social Profile  Governance Profile 

Sector/Region Score 43/50  Sector/Region Score 42/50  Sector/Region Score 31/35 

           

 
 Greenhouse 

gas emissions 
Strong  

 
 Workforce and 

diversity  
Good  

 
 Structure and 

oversight  
Good 

 
 Waste and 

pollution 
Strong  

 
 Safety 

management 
Good  

 
 Code and values Strong 

 
 Water use Strong  

 
 Customer 

engagement  
Strong  

 
 Transparency 

and reporting 
Strong 

 
 Land use and 

biodiversity 
Good  

 
 Communities Strong  

 
 Financial and 

operational risks 
Neutral 

 
 General factors 

(optional) 
None  

 
 General factors 

(optional) 
None  

 
 General factors 

(optional) 
None 

           

Entity-Specific Score 39/50  Entity-Specific Score 35/50  Entity-Specific Score 46/65 

E-Profile (30%) 82/100  S-Profile (30%) 77/100  G-Profile (40%) 76/100 

     

  ESG Profile (including any adjustments)  78/100 

     

Preparedness Summary    

SGRE emerged as one of the largest players in wind energy following the industry’s 
consolidation, which we view as indicative of the company’s resilience to disruption. 
SGRE is well prepared to benefit from growing demand in the broader renewable 
energies sector. Being fundamental to Siemens Energy AG group's operations, SGRE 
benefits from its unique position. This enables its robust research and development 
capacity, which will support its ongoing investment in cutting-edge technological 
solutions.  

Its strategy is to remain in its leadership position and deliver sustainable and profitable 
growth through innovation, productivity, and high safety and quality standards that 
support project execution. 

 

Capabilities  

Awareness Excellent 

Assessment Good 

Action plan Excellent 

Embeddedness  

Culture Good 

Decision-making Good 

 

Preparedness Opinion (Scoring Impact)  Strong (+ 6) 

 

 

 

ESG Evaluation 

 

84/100   

  

Note: Figures are subject to rounding.
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Environmental Profile   82/100 
Sector/Region Score (43/50) 

SGRE exclusively develops assets for renewable energy, so its exposure to environmental risks is 
materially lower than the overall capital goods industry and closer to that of the renewable energy 
sector. Renewable energy faces relatively low environmental exposure given that it supports the 
systemic decarbonization of the economy. However, wind power occupies a significant amount of 
land, and turbines can create substantial nonrecyclable waste at the end of their lives. 

 

Entity-Specific Score (39/50) 
Note: Figures are subject to rounding. 

 
 

 
 

 
 

 
 

 
 

Greenhouse gas 
emissions 

 
Waste and 
pollution 

 Water use  
Land use and 
biodiversity 

 General factors  

Strong  Strong  Strong  Good  None  
 

SGRE’s role in supporting systemic decarbonization across the energy sector is embedded 
in its strong climate strategy. SGRE’s greenhouse gas (GHG) intensity (at 6 tCO2e/revenue USD 
in 2019) is well below the capital goods sector median (34 tCO2e/revenue USD) and broadly in line 
with wind turbine peers. In addition, SGRE successfully reduced its GHG intensity by 55% in 2020. 
However, in line with industry standards, its most material exposure comes from its supply chain, 
with scope 3 GHG emissions representing more than 80% of the company’s overall footprint. We 
view SGRE’s efforts to address scope 3 emissions as more advanced than peers and note its long-
term target of achieving net-zero by 2050 for its scope 1, 2, and 3 emissions. It also aims for 30% 
of its suppliers to have science-based targets (SBTi) in place for their GHG emissions by 2025 and 
has started a pilot program with its tower suppliers to address its exposure to high emission 
materials. We believe that SBTi, if achieved, tend to be more effective than non-SBTi because they 
are aligned with a 1.5C or 2.0C scenario and are externally verified.  

We view positively SGRE’s continued investments to maximize the recyclability of its 
products and reduce dependency on scarce materials. We believe that SGRE is on track to 
achieve its target of producing 100% recyclable turbines, given its current high recyclability rates 
(about 85% –90% of the total turbine mass). This is more advanced than peers. It includes 
managing the complexity of recycling blade composites--an industry-wide challenge. SGRE, 
however, has limited influence on the industry-wide issue of end-of-life waste management and 
its current efforts are concentrated on extending the life expectation of turbines (through 
replacing older units with new ones), which is in line with peers. Finally, our assessment also 
factors in SGRE’s limited exposure (0.8% of total procurement value) to rare earth elements, 
mainly magnets. SGRE has adequately managed this limited exposure, for instance via ensuring 
responsible sourcing and by increasing the efficiency and recycling of magnets.  

SGRE is not affected by water availability in its business activities and its freshwater 
consumption is well below the sector median, at 63 m3/revenue USD. It also reduced its total 
water consumption in 2020 by 22% compared to 2019. Finally, SGRE incorporates features that 
allow the protection of biodiversity in its turbines, in line with industry practices. For example, it 
uses existing technologies to detect, monitor, and mitigate how its operations might affect bird 
and bat species.  
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Social Profile   77/100 
Sector/Region Score (42/50) 
SGRE operates in the capital goods industry, a sector exposed to human capital risks, 
specifically in terms of managing and retaining skilled labor. The sector is constantly 
innovating and requires a highly skilled and diverse workforce. In addition, employees' safety 
is a key risk given the installation of large equipment. 

 

Entity-Specific Score (35/50) 
Note: Figures are subject to rounding. 

 
 

 
 

 
 

 
 

 
 

Workforce and 
diversity 

 
Safety  

management 
 

Customer 
engagement 

 Communities  General factors  

Good  Good  Strong  Strong  None  
 

We anticipate that SGRE’s safety procedures will likely translate into sustained 
improvements in the company’s safety performance, including a reduction in fatalities. In 
2020, SGRE had four fatalities (one employee and three contractors)--a negative outlier in the 
sector considering the size of its workforce, and an increase from zero fatalities in 2019 and one 
contractor fatality in 2018. However, the long-term injury frequency rate improved in 2020 and is 
now in line with the sector median. SGRE launched several projects that aim to speed up progress 
toward zero accidents and injuries. Health and safety policies are also applicable to SGRE’s 
contractors, most of whom are typically involved in the installation process.  

SGRE’s workforce strategy centers on empowering employees to innovate and on improving 
gender diversity, which we view as in line with the industry average and stronger than wind 
turbine manufacturer peers. To retain talent, SGRE’s focus is on upskilling its workforce; its 
training hours are 37 hours per employee, exceeding the sector median of 20 hours. The gender 
ratio, at 19% in 2020, is in line with the capital goods sector median of 18% and higher than close 
wind turbine manufacturer peers. We view positively its target to increase gender diversity to 
25%, which would bring it in line with more advanced players in the capital goods sector. Yet our 
assessment also factors in that its voluntary turnover rate has remained between 7%-8% in 
recent years, above the sector median of 5%.  

SGRE is less exposed to conflict minerals than peers in the capital goods industry and 
adheres to responsible materials sourcing within its supply chain. Only 2% of its revenues 
comes from products containing minerals from conflict-affected and high-risk areas. SGRE works 
to avoid the use of conflict minerals by adopting the centralized due diligence process defined by 
the shareholder of SE, Siemens AG. SGRE is a member of the Responsible Minerals Initiative, 
which traces the origin at smelter level and only purchases 3TG (tin, tantalum, tungsten, and gold) 
minerals from non-conflict suppliers. It works to limit the environmental footprint associated with 
the in-house design of components and avoid any negative effects on communities.  

SGRE’s strong innovation capabilities and leadership position support customer 
engagement. The company’s leading positions in wind offshore and onshore provides the scale 
and resources needed to meet customers' evolving needs to reduce their environmental impact 
and maximize efficiency. SGRE develops specific business-to-business products for emerging 
markets. For example, it has launched a new onshore turbine model for low-wind conditions in 
India and China, which seeks competitive positioning in those markets. 
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Governance Profile   76/100 
Sector/Region Score (31/35) 
SGRE is headquartered in Spain, a country that has a strong rule of law and institutions, and 
relatively robust governance standards. This is also the case for most of the countries in which 
Siemens Gamesa operates. In 2020 its largest markets were EMEA (55% of sales), the 
Americas (28%), and Asia and Australia (17%). 

 

Entity-Specific Score (46/65) 
Note: Figures are subject to rounding. 

 
 

 
 

 
 

 
 

 
 

Structure and 
oversight 

 
Code and  

values 
 

Transparency 
and reporting 

 
Financial and 

operational 
risks 

 General factors  

Good  Strong  Strong  Neutral  None  

Although SGRE’s board has a short track record, it is adequately diversified in terms of 
gender, skillset, and experience and provides continuity with both pre-merger companies, 
Gamesa Corporación Tecnológica and Siemens Wind Power. The average tenure of the board is 
particularly low, at 1.5 years, following the recent changes in SGRE’s ownership structure and the 
appointment of the new CEO in June 2020. The board has a broad spectrum of experience with 
directors’ skillsets and backgrounds in line with business needs. The board has 30% female 
directors, in line with Spanish standards, and aims to increase gender diversity to 40% by 2022, 
which we view as positive. Five board members including the chair represent SE, while the 
remaining four are independent and chair the audit and the appointments and remuneration 
committees, which is best practice. Even though board independence is lower than international 
best practices, at 40%, it is in line with the 33% threshold recommended for listed companies in 
Spain with a shareholder holding more than 30% of the company.  

SGRE’s values framework is robust and meets global standards. The company has effective 
measures to mitigate the risks of bribery and corruption--such as specific training for the most 
exposed employees in new markets. We believe its exposure to human rights violations or 
corruption cases in its supply chain is relatively low because 80% of the purchasing volume is 
sourced from countries with strong governance standards. SGRE is committed to using suppliers 
(representing 85% of its purchasing volumes) who accept its code of conduct for suppliers. In this 
way, SGRE is transferring its business conduct standards to its general purchasing. Anti-fraud, 
whistleblowing, political donations, and anti-corruption policies are publicly available. We view 
executive remuneration as well balanced, with a 22:1 CEO to median worker pay ratio that is well 
below the median of Spanish corporates. 67% of the CEO’s annual remuneration is variable (with 
a share-based compensation plan vesting in three years) and linked to financial and operational 
objectives that reflect SGRE’s values, including progress on strategy, health and safety 
considerations, employee engagement, and customers' net promoter scores.  

In line with Spanish standards, SGRE’s public disclosures are comprehensive, covering 
several financial and nonfinancial metrics, targets, and policies to achieve set targets. 
Reports follow the globally recognized framework, Global Reporting Initiative, and are subject to 
external independent review, which is advanced practice. Environmental product declarations--
including life cycle analysis--are available for all its products. However, the sustainability 
performance can only be tracked back to 2017, due to the lack of normalized data from before the 
merger. 

 



Preparedness Siemens Gamesa Renewable Energy S.A. 

 

S&P Global Ratings  |  Environmental, Social, and Governance (ESG) Evaluation This product is not a credit rating June 1, 2021 6 

 

Preparedness Opinion  Strong  
(+ 6) 

Preparedness Low Emerging Adequate Strong Best in class 

SGRE emerged as one of the largest players in wind energy following the industry’s 
consolidation, which we view as indicative of the company’s resilience to disruption. Its 
strategy is to remain in its leadership position and deliver sustainable and profitable growth 
through innovation, productivity, high safety, and quality standards that support project 
execution. We believe SGRE will achieve its ambitions owing to its high-quality turbines, which 
maximize efficiency within a fast-evolving technological environment and reduce the cost of wind 
power to ensure customers’ returns. 

SGRE is fundamental to Siemens Energy AG group's operations, a diversified group with 
strong technological capabilities and a world leader in digitalized solutions. SGRE's unique 
position enables its robust research and development capacity, which will support its ongoing 
investment in cutting-edge technological solutions. SGRE is well prepared to benefit from growing 
demand in the broader renewable energies sector. The presence of two board members at both 
SGRE and the parent company Siemens Energy bolsters awareness of trends in the energy 
technology landscape and other industry disruptors. We believe it also reinforces SGRE’s ability to 
capitalize on long-term business opportunities in the renewable energy sector, such as the 
potential development of green hydrogen and hybrid renewable schemes. 

We expect SGRE will maintain its position as a leader in the wind energy sector. As a product 
of the merger between Gamesa and Siemens Wind Power, the company has positioned itself 
successfully as a sector leader through the consolidation of the market in the past few years. 
SGRE plans to develop and diversify its supply chain and to leverage on cross-business best 
practices. Furthermore, employees are empowered to drive innovation and leverage synergies 
between business units to support the group's competitive position. Relevant examples include 
the combination of onshore and offshore blade production to reinforce project execution and 
simplify the complexities of transporting and installing large turbines. SGRE also seeks to develop 
key turbine pieces internally, with the aim of selling the development know-how to other market 
players and propeling its position in cutting-edge technological developments. We expect these 
measures will underpin SGRE’s pipeline execution and will likely solidify its leading market 
positions in the wind energy sector. 

SGRE’s inherently sustainable business model, focused on energy sector decarbonization, 
grounds its approach to innovation. The company continues to lead operational improvements 
and cost reductions for wind technology to remain competitive in a fast-moving industry, while 
also collaboratively addressing long-term sustainability topics. For example, it enhanced its 
design strategy to address end-of-life turbine recyclability at the manufacturing stage, which 
shows a proactive approach to long-term sustainability challenges. Additionally, SGRE recently 
entered a consortium with wind producers to tackle the industry-wide issue of end-of-life waste 
management. We expect its collaborative approach with other industry partners will help to 
address this important material risk across the industry, and, in our view, support the relevance of 
wind power amid fast-developing and competing new technologies. Looking ahead, SGRE will 
continue to invest in green hydrogen and wind systems, which will be integral to the future of the 
energy industry and offer a potential growth opportunity to widen its customer base even further 
within the energy, transport, and heavy industrial sectors.  

 



TCFD Recommendations Siemens Gamesa Renewable Energy S.A.   

 

S&P Global Ratings  |  Environmental, Social, and Governance (ESG) Evaluation This product is not a credit rating June 1, 2021 7 

 

Climate-Related Financial Disclosure  

We assessed to what extent the entity has adopted the Financial Stability Board’s Taskforce on 
Climate-related Financial Disclosures’ (TCFD) recommendations. We do not opine on the quality of 
the entity’s disclosure or the climate change scenario assumptions, if any, but rather comment on 
the number of disclosures made, based on the TCFD’s suggested disclosure list. 

Based on the entity’s publicly available information, in our opinion Siemens Gamesa Renewable 
Energy S.A.has partially adopted the TCFD-recommended disclosures. 

SGRE considers climate change to be one of its strategic risks; climate change could potentially 
affect some of its assets. SGRE discloses how the board oversees climate-related risks, but it is 
yet to disclose whether it has assigned climate-related responsibilities to management-level 
positions. 

SGRE assesses its exposure to climate-related risks and opportunities through two climate 
change scenarios (below 2ºC and 4ºC) for its main geographical markets. While it provides a high-
level description of the potential impact of climate change on its businesses and strategy, it does 
not specify how it assesses the materiality of climate risks relative to other risks. It also does not 
describe the resilience of its strategy to climate scenarios. 

SGRE discloses its climate-related metrics including scope 1, 2, and 3, the methodology used to 
estimate these emissions and carbon intensity. It also discloses its emission reduction targets. 
SGRE does not disclose whether it uses an internal carbon price to assess climate-related risks 
and opportunities. Its remuneration report does not specify whether its remuneration structure 
includes climate-related objectives. 

Governance Strategy Risk management Metrics and targets 

Description of the board’s oversight 
of climate-related risks and 
opportunities. 

Description of the climate-related 
risks and opportunities identified 
over the short, medium, and long 
term. 

Description of the organization’s 
processes for identifying and 
assessing climate-related risks. 

Disclosure of the metrics used by 
the organization to assess climate-
related risks and opportunities in 
line with its strategy and risk 
management process. 

Adopted Partially adopted Partially adopted Partially adopted 

Description of management’s role 
in assessing and managing climate-
related risks and opportunities. 

Description of the impact of 
climate-related risks and 
opportunities on the organization’s 
businesses, strategy and financial 
planning. 

Description of the organization’s 
processes for managing climate-
related risks. 

Disclosure of scope 1, 2 and, if 
appropriate, 3 GHG emissions, and 
the related risks. 

Not adopted Partially adopted Not adopted Adopted 

 
Description of the resilience of the 
organization's strategy, taking into 
consideration different climate-
related scenarios, including a 2°C 
or lower scenario. 

Description of how processes for 
identifying, assessing and 
managing climate-related risks are 
integrated into the organization’s 
overall risk management. 

Description the targets used by the 
organization to manage climate- 
related risks and opportunities and 
performance against targets. 

 Not adopted Partially adopted Adopted 

 

TCFD Recommendations Alignment Assessment: Not adopted Partially adopted Adopted 
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Sector And Region Risk 

Primary sector Capital Goods 

Primary operating regions 
Spain, United Kingdom, United States, Germany and 
Denmark 

Sector Risk Summary 

Environmental exposure  

The capital goods sector includes companies operating in the industrial equipment, components, 
and services segment. It also includes companies operating in aerospace and defense, and in 
engineering and construction. We believe the sector has moderate exposure to environmental 
risks, including greenhouse gas emissions from energy consumption, water use and pollution, 
waste discharge, and climate-related physical change, although risks and exposures vary by 
subsector. Capital goods must meet required environmental standards and customers' demand 
for more energy-efficient products, while mitigating the potential for costs and fines. Given the 
broad nature of capital goods' end-markets, the sector is exposed to environmental risks in 
downstream sectors such as oil and gas and utilities, where regulations are also stringent. In the 
aerospace defense subsector, aircraft engine emissions are increasingly globally regulated, which 
could increase demand for the newest aircraft, but might also require investment in product 
development. This could be material if ever-stricter regulations require major technological 
changes. Companies in engineering and construction are exposed to increasing climate change 
risk. Although they factor in some weather-related delays to complete construction projects, 
extreme climate events can cause major delays and project cost overruns. The sector is also very 
materials-intensive, using mainly steel, iron, aluminum, glass, plastics. The increasing number of 
electronic components in machinery and vehicles has made them reliant on critical materials that 
are only produced in a few countries and/or in politically unstable countries. The sourcing of 
conflict minerals (most common ones being tantalum, tin, tungsten, and gold and largely used in 
electronic components) is increasingly regulated, and good management of complex supply 
chains is key to managing this risk. To manage the growing scarcity of materials, the sector will 
also need to improve recyclability of products and take charge of product end-of-life management 
by remanufacturing, for example. 

Social exposure  

Material social risks for capital goods companies include those related to human capital 
management and employee health and safety, albeit exposure to social risks differs by 
subsectors. Human capital risks include the management and retention of skilled labor, which the 
industry increasingly relies on to adapt to a changing work environment brought about by greater 
automation at production plants, increased digitalization, and robotics. Companies also need to 
maintain productive and long-lasting relationships with employees in fairly highly unionized 
industries. This is also relevant for aerospace and defense, and engineering and construction. 
Employees' safety is a key risk for the sector given the use of large and dangerous equipment in 
the production process. For aircraft manufacturers, product safety is of paramount importance as 
an aircraft accident caused by a design flaw or poor quality can result in injuries and deaths, as 
well as order cancellations or significant remediation costs. More specifically for engineering and 
construction companies, community opposition to construction and the dangers of operating in 
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countries with civil unrest or weaker regulatory regimes is heighted. This can result in more 
stringent regulations for contractors, as well as higher costs and risks of business disruption. 

Regional Risk Summary  

United States 

With robust institutions and rule-of-law standards, the U.S. demonstrates many strong 
characteristics but lags several other countries with respect to ESG regulations and social 
indicators. Income inequality is higher than in other OECD countries and has been so for over a 
century. Social services are similarly less generous than in most wealthy countries. Governance is 
characterized by a very stable political system, strong rule of law, a powerful judiciary, and 
effective checks and balances. Conditions of doing business are generally high. The U.S. follows a 
rules-based approach to corporate governance focused on mandatory compliance with 
requirements from the major exchanges (NYSE and NASDAQ) as well as legislation. State 
corporate law is also a key source of corporate governance, particularly Delaware where over half 
over all U.S. listed companies and close to 70% of Fortune 500 companies are incorporated. 
Exchanges mandate high standards of corporate governance. The NYSE requires companies 
listing on its exchange to have boards made up of a majority of independent directors and have 
separate remuneration and nomination committees. However, formal requirements on ESG 
reporting are not as established as they are in European countries. While a growing number of 
companies have an independent chair, the combination of CEO and chair roles is still popular. This 
can undermine management oversight. Remuneration continues to be a contentious point, 
because U.S. executive pay dwarves global pay levels. The CEO-to-worker pay ratio is ever-
increasing, leading to social tensions and shareholder criticism. 

Germany 

Germany has strong institutional and governance effectiveness, with much transparency and 
accountability. Rule of law is strong, the judiciary is independent, and corruption is viewed as a 
minor issue. Germany has a moderate amount of ESG regulation. While Deutsche Börse AG does 
notrequire ESG reporting as a listing rule, companies of over 500 employees are implementing the 
EU Non-Financial Reporting Directive's recommendations, which mandate the disclosure of ESG 
data like diversity and pay ratios. The German Corporate Governance Code (Kodex) is the 
reference document for Germany's best practices and works on a comply-or-explain basis. A new 
version of the Kodex came into effect on Jan. 1, 2020 when the EU Shareholder Rights Directive II 
was transposed into German law. Notable improvements include recommendations on 
boardindependence, as well as board oversight of related party transactions and executive pay. 
While the recommendations are less specific than most European codes, companies exhibit 
strong governance practices. Companies are typically governed by a two-tier board system: a 
management board of executives, which is overseen by a supervisory board comprising non-
executives including shareholder and employee or labor union representatives. While not world-
leading, there are corporate disclosure requirements for selected ESG aspects and both 
occupational pension funds and insurers must state whether and how they account for ESG 
considerations when managing pension fund assets under their control. 

Denmark 

Denmark has a mature political and institutional framework, which promotes economic 
prosperity, competitiveness, and flexibility. There are extensive checks and balances between 
institutions; free flow of information throughout society with open debate of policy decisions; and 
timely and reliable data and statistical information. The Danish Companies Act forms the 
legislative framework for Danish listed companies. Nasdaq Copenhagen's listing rules require 
companies to comply with the Danish Recommendations on Corporate Governance (the 
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Recommendations) on a comply-or-explain basis. The Recommendations were revised in 2017 to 
align with the EU Shareholder Rights Directive II and are complemented by the Stewardship 
Principles, both of which became effective as of January 2020. The Recommendations require 
boards to be composed of non-executive directors, in majority independent, typically elected on 
one-year mandates. Board structures can be either dual or unitary. Companies can opt for a board 
of directors, tasked with strategic management and supervising the executive board, or a 
supervisory board, only tasked with overseeing an executive board. Under the Companies Act, 
employees are entitled to elect representatives to the board of directors. This is common in most 
large listed entities, where employees form about one-third of board seats. In terms of diversity, 
despite the female labor participation rate being much higher than other European countries at 
70%, the number of women on corporate boards is below the EU average. There is no gender 
quota for boards but the Act on Gender Targets passed in 2012 aims at increasing female 
participation on boards by developing policies and targets to achieve a "relevant degree of 
diversity". Following money laundering allegations at local banks, the Danish parliament agreed 
to provide the Danish Financial Supervisory Authority (FSA) with additional resources and tools. 
These include introducing broader authority to issue fines, increasing the amount of information 
banks need to provide to the FSA, and extending the statute of limitations. Denmark ranks first 
out of 180 countries on the Transparency International 2019 Corruption Perceptions Index. 

United Kingdom 

The U.K. benefits from strong institutions and corporate governance practices. This includes 
robust and independent institutions and high rule-of-law standards, as well as very low actual 
and perceived levels of corruption. Governance guidelines are primarily based on the U.K. Code of 
Corporate Governance published by the Financial Reporting Council (FRC) and updated in 2018. 
The revised and strengthened code provides a broad set of recommendations including executive 
remuneration and board composition, follows a comply-or-explain model, and is widely regarded 
as best practice internationally. The recent version strengthened provisions on the role of the 
audit and nomination committees, chair tenure, and stakeholder engagement. An updated version 
of the U.K. Stewardship Code published by the FRC also came into effect on Jan. 1, 2020. It sets 
out principles for investors. Overall levels of corporate disclosure on ESG are strong and the 
country benefits from a very active institutional investor base, which has been fueling the demand 
for better disclosure and corporate engagement. Legislation that took effect in 2019 will also 
require pension funds to disclose the financial risks they face arising from ESG factors. 

Spain 

Spain has a strong rule of law and institutions despite undergoing important internal political 
challenges including from regional independence movements. Spain's corporate governance 
framework for listed companies has two components: binding provisions from the company law 
and voluntary recommendations of the Spanish Corporate Governance Code published in 2015 by 
the Comisión Nacional del Mercado de Valores (CNMV), Spain's national securities commission. In 
January 2020 the CNMV started to review the code, proposing amendments to executive pay, 
voting rights, and increasing gender quotas on boards to 40% from 30%--all on a comply-or-
explain basis only. The code followed significant legal reforms such as the Law 31/2014, which 
included binding votes on remuneration policy, stricter regulations on directors' classifications, 
and new ownership thresholds for shareholders' rights. By law, Spanish boards must establish 
committees for audits, remuneration, and nominations. Companies must disclose an annual 
corporate governance report. While the stock exchange does not have specific ESG requirements 
in its listing rules, companies of over 500 employees are implementing the EU Non-Financial 
Reporting Directive's recommendations, which mandate disclosing ESG (including diversity) risk. 
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Related Research 
− “The ESG Risk Atlas: Sector And Regional Rationales And Scores,” published July 22, 2020 

− “Our Updated ESG Risk Atlas And Key Sustainability Factors: A Companion Guide,” published July 22, 2020 

− “Environmental, Social, And Governance Evaluation: Analytical Approach,” published December 15, 2020  

− “How We Apply Our ESG Evaluation Analytical Approach: Part 2,” published June 17, 2020 

This report does not constitute a rating action. 
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completeness or delays, omissions, or interruptions in the delivery of the Product.   
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